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Chapter 1 : Workers Compensation Insurance | Liberty Mutual
Workers' Compensation Office of Workers' Compensation Programs (OWCP) The Department of Labor's OWCP
administers four major disability compensation programs which provides to federal workers (or their dependents) who
are injured at work or acquire an occupational disease.

If a business employs one or more employees, then it must satisfy the requirement of the law. Contact a
licensed commercial broker-agent or a casualty broker-agent for further information and consultation. Fully
owned corporations may want to discuss the option to include or exclude their officers and directors with a
licensed commercial broker-agent. Whether a business is a sole proprietorship, a partnership, or a corporation,
it is beneficial to develop a working relationship with a reliable, competent broker-agent who can explain
coverage eligibility issues and present options based on the organization model of a business. The roster of
self-insured employers can be found on the Self Insurance Plans Web page. Like any good consumer, you
should shop around for a carrier that best meets your needs. Cost is one consideration, but there are other
factors to look at: If you have a broker or agent, he or she should be able to give you expert guidance. A
number of factors go into determining the annual premium your insurance carrier will charge. An employer
cannot ask employees to help pay the insurance premium. What are my posting requirements? Specific
requirements are contained in sections of the California Labor Code. Contact your insurer to get the posting
notice and the required information that must be included on it. Where do I get the claim forms I need to give
my employees if they get sick or hurt because of work? You can also download it from the forms page of the
DWC website. What should I do if my employee gets sick or hurt on the job? Can my injured employee work
while he or she is recovering? If the treating doctor says the injured employee is able to work, the doctor
should describe: These are called work restrictions. They are intended to protect your employee from further
injury example: My employee has work restrictions. What does that mean? You might, for example, change
certain tasks or provide helpful equipment. If you do not have work available that meets these restrictions, the
injured employee cannot be required to work. What if my employee has no work restrictions? You can require
the injured employee to take the job. This could happen soon after the injury, or it could happen much later,
after his or her condition has improved. My injured employee is ready to return to work. What kind of work
may I offer her? The offer could involve: A new job at your business. If you offer your employee modified or
alternative work, your employee may have only 30 days to accept the offer. If your employee fails to respond
to the offer of modified or alternative work within 30 days or rejects the job offer, your employee will
probably not be entitled to supplemental job displacement benefits. What are medical provider networks? Each
MPN includes a mix of doctors specializing in work-related injuries and doctors with expertise in general
areas of medicine. What is a health care organization? A health care organization HCO is an organization
certified by the DWC to provide managed medical care to injured workers. What does predesignating a
personal doctor involve? This is a process your employees can use to tell you they want their personal
physician to treat them for a work injury. Employees can pre-designate their personal doctor of medicine M.
The DWC has a form for predesignating a personal physician on the forms page of its website. My employee
would like to be treated by his or her personal chiropractor or acupuncturist. How does that work? If you or
your insurer does not have a MPN, the employee may be able to change his or her treating physician to their
personal chiropractor or acupuncturist following a work-related injury or illness. In order to be eligible to
make this change, the employee must give you the name and business address of a personal chiropractor or
acupuncturist in writing prior to the injury or illness, using a form called the notice of personal chiropractor or
personal acupuncturist. It is illegal for an employer to pay medical bills directly. You must file a claim form
DWC form 1 with your claims administrator for all injuries that require more than first aid. Tell them all the
facts you know, any witnesses you may be aware of, and the people they should talk to. Follow up any phone
or verbal report with a letter. What should I do? Inform your claims administrator and follow up with a letter.
Who investigates these cases? The CDI has more information regarding fraud at its website. About being
illegally uninsured: If an employee gets hurt or sick because of work and you are not insured, you are
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responsible for paying all bills related to the injury or illness. Contact the information and assistance officer at
your local DWC office for further information. The UEBTF pursues reimbursement of expenditures from the
responsible employer through all available avenues, including filing liens against their property. Yes, you can
be fined and more. Labor Code Section How do I get proof of coverage? Request a certificate of insurance
from your insurance carrier. You may report an uninsured employer to the nearest office of the Division of
Labor Standards Enforcement. The offices are also listed in the state government section of the white pages of
your local telephone directory under industrial relations, labor standards enforcement.
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Workers' compensation insurance is coverage for an employee's medical expenses, lost wages, and rehabilitation
services that result from a workplace injury or illness. Workers' compensation insurance is known by many names from
workman's compensation, workers' comp, workman's comp, and others.

Employers are legally obligated to take reasonable care to assure that their workplaces are safe. When they do,
workers compensation insurance provides coverage. Workers compensation insurance serves two purposes: It
assures that injured workers get medical care and compensation for a portion of the income they lose while
they are unable to return to work and it usually protects employers from lawsuits by workers injured while
working. Workers receive benefits regardless of who was at fault in the accident. Each State Is Different
Workers compensation systems are established by statutes in each state. State laws and court decisions control
the program in that state and no two states have exactly the same laws and regulations. States determine such
features as the amount of benefits to which an employee is entitled, what impairments and injuries are
covered, how impairments are to be evaluated and how medical care is to be delivered. In addition, states
dictate whether workers compensation insurance is provided by state-run agencies and by private insurance
companies or by the state alone. States also establish how claims are to be handled, how disputes are resolved
and they may devise strategies, such as limits on chiropractic care, to control costs. If your business expands
to another state, you may have to deal with very different rules in the new state. The discussion here covers the
general features of workers compensation programs. What Injuries Are Covered? Accidents driving to and
from work are not covered. In addition to injuries from accidents, workers comp covers injuries employees
may sustain from other events that may occur while they are working, including workplace violence, terrorist
attacks and natural disasters. Workers comp insurance also covers certain illnesses and occupational diseases
defined in the state statutes contracted as a result of employment. For example, employees who work with
toxic chemicals can be made ill by exposure to the chemicals. Injured workers receive all medically necessary
and appropriate treatment. With medical costs soaring, many states have adopted measures designed to rein in
expenditures. These include utilization management guidelines, which describe acceptable treatment protocols
and diagnostic tests for specific injuries. Income replacement benefits are based on whether the disability is
total or partial and whether it is permanent or temporary. Most states require that benefits be paid for the
duration of the disability, but some specify a maximum number of weeks, particularly for temporary
disabilities. Most states will allow sole proprietors and partners to cover themselves for workers comp if they
choose to. Employees are generally defined as people performing services at the direction of the employer, for
hire, including minors and workers who are not citizens. Many states exempt employers with only a few
employees from mandatory coverage laws. The threshold number of employees that triggers mandatory
insurance is either three, four or five, depending on the state. Texas is the only state in which workers comp
insurance is truly optional. These exceptions usually do not apply to other family members, such as sisters,
brothers or in-laws. Under some laws, independent contractors are not considered to be your employees.
However, for the purpose of workers comp insurance, most states will treat an uninsured contractor or
subcontractor or employees of an uninsured subcontractor as your employeeâ€”meaning you may be liable if
he or she is injured while working for you. To avoid any unintended liability, larger companies often require
any contractors or subcontractors doing work for them to provide proof they have workers comp insurance.
Regardless of whether insurance is required and regardless of how few employees you have, if an employee
protected by the state statute is injured or killed in the course of working for you, you may be legally liable.
One claim for a serious employee injury could bankrupt many small businesses. Insurance, through the
payment of premiums for workers comp coverage, provides a predictable cost for handling this risk. Who
Sells Workers Comp Insurance? It must be purchased as a separate insurance policy. Each state has its own
rules about where employers may buy workers comp insurance. In a few states all employers must buy their
workers comp insurance from a state monopoly insurer, known as a state fund. In a number of other states,
insurance may be purchased from the state fund or from private insurers. In the states that have them, state
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funds may serve as an insurer of last resort for businesses that cannot find coverage from a private insurer.
How Are Premiums Set? Premiums for the most dangerous enterprises, such as trash hauling or logging, may
be much higher than premiums for an accounting firm. Location has also become a factor in workers comp
premiums. Since the terrorist attacks of September 11, , workers compensation insurers have been taking a
closer look at their exposures to catastrophes, both natural and man-made. For businesses located in an area at
high risk of catastrophe, premiums may be higher, regardless of the nature of the business itself. Employers
with an annual premium above a certain amount are usually eligible for experience rating, which adjusts the
premium up or down depending on the claims history of the company relative to other companies in that
industry category. Businesses with higher than average claims will pay a higher premium and those with lower
claims will generally pay less. Experience rating is more sensitive to the number of claims loss frequency than
the dollar value of claims loss severity. A greater number of accidents indicates that overall in working
conditions are not as safe as an environment where fewer accidents occur, even if in a given year the few
accidents that occurred were more costly. Your costs include insurance premiums, payments made under
deductibles and the administrative costs of handling claims and making reports to the state and your insurer.
Unlike other types of insurance, workers comp coverage has no ceiling or limit on the policy amount. It has a
monetary limit. For example, an employee injured while working with a machine might file suit against the
manufacturer of the machine. The manufacturer might then sue the employer claiming that the cause of the
injury was modifications the employer made to the machine or improper use. Another situation where this
liability coverage applies is when the spouse of an injured worker sues the employer for loss of consortium.
Your Obligations In most states you are required to keep records of accidents. You must report work-related
accidents to the state workers compensation board and to your insurer within a specified number of days.
Studies suggest that the faster the insurer receives notice of an injury and can initiate medical treatment and
benefits, the faster the injured worker recuperates and returns to work. To help get medical treatment to the
injured worker faster, some insurers help employers file promptly a "first notice of injury" with the state
agency responsible for overseeing the workers compensation system, a step which can trigger the claim
process. A study of injured workers in Wisconsin by the Workers Compensation Research Institute found that
the duration of time off from work and periods of subsequent unemployment are lower for injured workers
who return to their pre-injury employer than for those who change employers. You should explain to workers
how the workers compensation system works and that they are required to report an accident immediately and
get medical attention promptly. Your expectations relative to work-related injuries or accidents should be part
of the employee handbook if there is one , conveyed to new employees as part of orientation, posted on
bulletin boards and communicated periodically in safety reviews. Communicate regularly with employees who
are off work due to a work-related injury. Workers who know they are thought about, missed and still part of
the workplace team are generally more eager to return. Another aspect of the return-to-work process is
successful reintegration into the workplace. Your workers comp policy covers claims made only in the states
named in the policy "Declarations. The solution is in the "Other States" section of the policy, which allows
you to list states where employees might work from time to time so there will be coverage for claims filed in
those states. The "Other States" portion of the policy cannot be used to cover claims in states where coverage
must be obtained from the state workers compensation fund. If you set up an operating entity in another state,
notify your insurer, as this state should be added to the "Declarations" page of the policy. In states where
benefits are more generous, premiums for workers comp insurance may be correspondingly greater. In most
states, workers comp benefits continue even after the worker begins to collect Social Security and Medicare.
However, benefits are only one part of the equation. In some states with low benefits and costs, premiums may
be high due to the inefficiency of the system for awarding benefits. The generally increasing cost of medical
care impacts premiums as well. Workers comp claimants do not have to pay deductibles. In many states they
may visit as many doctors and specialists as they like. There is generally no requirement for doctors to
prescribe generic rather than brand name drugs. Assigned Risk Plans Or Pools An assigned risk plan or pool is
a means of providing insurance for businesses that may not be able to get workers comp insurance in the
private market. High-risk businesses, businesses with a history of many claims and businesses in new
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industries without a previous industry claims history are the most likely to get insurance through the assigned
risk plan. Typically, the employer or the agent applies to the plan. The application is then assigned to an
insurance company that the state has designated to write the policy. Premiums in assigned risk pools often
carry a surcharge over the regular premium rate. About half the states have second injury funds to encourage
the hiring of workers who are partly disabled but still able to work. Employers would be reluctant to hire such
workers due to the risk they could sustain an injury that would combine with the prior injury or condition to
cause a disability. Without second injury funds, the new employer would be liable for the entire cost of the
claim. When a partially disabled employee suffers a second injury, part of the cost of the second injury is
apportioned to the second injury fund. Nevertheless, someone in the company should have a continuing
responsibility for loss control and the management of workers comp claims. This involves a variety of
programs to keep workers safe, the medical management of claims and early return to work for any injured
workers. In some states insurers must provide accident prevention services to employers. Even if not required
to do so by law, the majority of workers comp insurers can help you improve safety. In some states, employers
are required by law to set up safety committees and other programs to deal with unsafe conditions in the
workplace. Even when not required by law, safety committees can be very effective at reducing accidents. For
example, after UPS set up worker safety committees at each of its locations to identify the most frequent
workplace accidents and took measures to reduce them, injuries that caused workers to take time off from
work decreased by 59 percent. You may also be legally required to have a written injury and illness prevention
program. Again, even if not legally required to do so, having and following a written program can help reduce
accidents. In some states there are premium credits for drug- and alcohol-free workplace programs and safety
programs. Some insurers may give you a discount if you hire a professional risk management firm to help you
with your safety program. Raise Your Deductibles â€” A majority of states provide for optional medical
deductibles in workers comp insurance policies as a cost saving measure. Deductibles tend to encourage
greater safety consciousness on the part of the employer who must pay the deductible amount.
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Chapter 3 : DWC FAQs for employers
Workers' compensation insurance, commonly known as workers' comp, is insurance that covers medical expenses and
a portion of lost wages for employees who become injured or ill on the job.

It may be appropriate to check the yellow pages, contact your insurance broker, carrier or agent, check with
your trade association, or conduct additional research to find the most appropriate insurance coverage for your
company. Please note that each business that is a legal entity i. Sole proprietorship, partnership, corporation,
etc. You can also obtain an application by calling the I. For general information about the Internal Revenue
Service, visit www. If you change your legal entity type i. Change from a sole proprietorship to a corporation ,
you will need a new FEIN for the new legal entity. Please let your insurance carrier know as soon as you
change your legal entity type or add new legal entities to your business operations. Please also provide your
insurance carrier with the new or additional FEIN s. Private Insurance Generally, private insurance is
purchased through a broker or agent. Different insurance carriers cater to different markets and offer different
incentives to policy holders. It is important for an employer to "shop around" to make sure that they are
buying the coverage that is best for them. Some insurance carriers may choose to not write insurance for a
particular industry or size of employer. If an employer finds themselves in this situation, they should contact
their agent and ask them to look around for other coverage. The costs can and do vary between insurance
carriers due to discounts, dividends and incentive programs. Despite its State agency status, SIF acts as a
self-supporting insurance carrier that competes with private insurers. Just like any insurance carrier, SIF
collects premiums from employers to pay for the claims and related medical expenses of employees who are
injured on the job. The premiums are required by law to be fixed at the lowest possible rates, since SIF must
provide coverage to any employer who seeks it, regardless of type of business, safety record or size. However,
if an employer owes SIF money from a previous bill or account, coverage can be denied. These are plans
designed for employers in the same trade or industry who, by cooperative effort, seek to curtail accidental
injuries or occupational disease, thereby reducing their insurance costs. Qualified participants receive an
advance discount. Based upon the safety performance of the members of the group, each group member
receives a proportionate share of any dividend earned. An employer qualifies as a self-insurer by furnishing to
the Chair of the Board satisfactory proof of its financial ability to pay compensation. Employers who wish to
self-insure may do so in one of three ways: Individual Self-Insurance Individual self-insurance is primarily
used by larger employers who can meet the significant financial standards to self-insure in their own right.
Every private individual self-insurer must post with the Board a security deposit which is based upon their
outstanding indemnity and medical obligations. The amounts posted are updated every year. In the event that
the employer defaults on its obligations the deposit will be used by the Board to ensure claimants receive the
benefits to which they are entitled. Each group is controlled by a board of trustees, at least two-thirds of which
must be representatives of employer members. In addition, most trustees will hire a group administrator and a
licensed third party administrator to handle many of the day to day functions of running the group. Joint and
several liability means that each member is liable not only for those benefits, losses and assessments
associated with its own employees but also for those of the other members. The basis for this exemption is that
political subdivisions have the ability to utilize their taxing authority to guarantee the payment of their claims.
However employers can take responsibility for those costs by following some of the tips below: Start getting
quotes from a variety of insurance carriers through your agent. Do this several months before you need the
policy. Make sure that the underwriter is using the proper classification of employees. If you misclassify your
employees to get an initial lower rate, an audit will catch this and you will be charged retroactively. A carrier
that either automatically pays every claim or controverts many claims can directly affect your premium in the
future. Employers may also be subject to penalties and fraud prosecution for misclassifying a direct employee
as a subcontractor Employees. The policy and coverage information listed displays submissions from
insurance carriers from to date. This information is updated daily by Proof of Coverage filings from carriers.
To use this application, go to www. Please read the disclaimer carefully and follow the search instructions. If
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you have any questions, please call the Bureau of Compliance at or the Self Insurance Office at
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Chapter 4 : Department of Labor and Workforce Development | Workers' Compensation
Workers' compensation insurance (also known as workmans' comp insurance) provides benefits to employees for
work-related injuries or illnesses including medical care, wages from lost work time, and more.

It also defined social security as the institution to administer the right of workers, but only until was the
Mexican Social Security Institute created IMSS. A reform in defined that contributions are related to the
experience of each employer. Public sector workers are covered by social security agencies with corporate and
operative structures similar to those of IMSS. The scheme provides financial compensation and support to
citizens, residents, and temporary visitors who have suffered personal injuries. United Kingdom[ edit ] Great
Britain followed the German model. Joseph Chamberlain , leader of the Liberal Unionist party and coalition
with the Conservatives, designed a plan that was enacted under the Salisbury government in It served its
social purpose at no cost to the government, since compensation was paid for by insurance which employers
were required to take out. The system operated from to The contract may be for manual labour, clerical work
or otherwise, it may be written or verbal and it may be for full-time or part-time work. These persons are not
classed as employees and, therefore, are exempt: Employees need to establish that their employer has a legal
liability to pay compensation. This will principally be a breach of a statutory duty or under the tort of
negligence. In the event that the employer is insolvent or no longer in existence, compensation can be sought
directly from the insurer under the terms of the Third Parties Rights against Insurers Act Early laws permitted
injured employees to sue the employer and then prove a negligent act or omission. Factors that might explain
this outcome include this patient population having strenuous upper extremity physical demands, and a
possible financial gain from reporting significant post-operative disability. In some states, like New Jersey, an
employer can still be held liable for larger amounts if the employee proves the employer intentionally caused
the harm, [52] while in other states, like Pennsylvania, [53] the employer is immune in all circumstances, but
other entities involved in causing the injury, like subcontractors or product manufacturers, may still be held
liable. Appeals may be taken to an appeals board and from there into the state court system. A few states still
allow the employee to initiate a lawsuit in a trial court against the employer. For example, Ohio allows appeals
to go before a jury. Further, the Constitution provides that the system must accomplish substantial justice in all
cases expeditiously, inexpensively, and without incumbrance of any character. It was the intent of the people
of California when they voted to amend the state constitution in , to require the Legislature to establish a
simple system that guaranteed full provision for adequate insurance coverage against liability to pay or furnish
compensation. Providing a full provision for regulating such insurance coverage in all its aspects, including
the establishment and management of a State compensation insurance fund; full provision for otherwise
securing the payment of compensation; and full provision for vesting power, authority and jurisdiction in an
administrative body with all the requisite governmental functions to determine any dispute or matter arising
under such legislation, in that the administration of such legislation accomplish substantial justice in all cases
expeditiously, inexpensively, and without encumbrance of any character. All of which matters is the people
expressly declared to be the social public policy of this State, binding upon all departments of the State
government. North Dakota, Ohio, Washington, and Wyoming. To enforce his compensation rights, the
employee may file suit in United States district court or in a state court. A worker with an old injury that never
quite healed claims it as a recent work injury in order to get medical care covered. A worker stays home by
pretending the disability is ongoing when it is actually healed. A worker knowingly, or unknowingly, makes a
false statement or representation about their injury. An employer reports that workers are paid less than they
actually are in order to lower their premiums. An employer claims workers are more experienced than they
actually are in order to make them seem less risky and therefore less expensive to cover. Workers are often
deceived into thinking they are covered when they are not. The "opt-out plans"provide lower and fewer
payments, make it more difficult to qualify for benefits, control access to doctors and limit independent
appeals of benefits decisions.
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Chapter 5 : Workers' Compensation Insurance
Workers' compensation is a form of insurance providing wage replacement and medical benefits to employees injured in
the course of employment in exchange for mandatory relinquishment of the employee's right to sue their employer for
the tort of negligence.

Workers compensation insurance protects your employees and your business from work-related accidents,
illnesses, and even death. Nearly every state requires that employers have insurance to cover medical costs and
lost wages for workers who are injured or become ill on the job. Workplace injuries happen even in the safest
of workspaces. Even if your employee has health insurance, you are responsible for their medical costs if they
suffer a job-related injury or illness. In addition, the worker is entitled to a percentage of their regular wages
during the time that they are unable to work due to their injury or illness. These costs are covered by workers
compensation insurance. Is ready to hire your first employee Has one or more full time employees Has one or
more part-time employees in most states How does Workers Compensation work? The cost of workers comp
insurance is paid by the employer. It is simply a cost associated with having one or more employees. Unlike
other kinds of insurance for employees, like health insurance, the cost of workers compensation is not shared
between the employer and the employee. While the employer must bear the cost of workers compensation
insurance, consider what would happen if your company was not insured. In addition, you would be subject to
fines or penalties from the state if you were not insured. Workers compensation insurance offers broad
coverage designed to protect your business and your employees. Here are some examples of what could go
wrong and how it could be covered: While placing a box on a high shelf in the warehouse, an employee
inadvertently knocks down another box, which lands on their head. The employee is taken to the hospital and
is diagnosed with a concussion. The doctor requires the employee to remain in the hospital for 24 hours and to
stay on bed rest for a week. A data analyst spends most of their workday using their computer. They begin to
notice discomfort in both wrists, which turns to pain as the day goes on. Their doctor diagnoses carpal tunnel
syndrome, and recommends surgery. An electrical subcontractor is working on a rehab of an old building. The
electrician accidentally cuts a live wire and is electrocuted. The worker survives, but has a lengthy hospital
stay and rehabilitation before they can return to work. Make sure your business is fully protected To make sure
your business is fully protected, consider adding other Hiscox business insurance coverage in addition to
workers comp insurance. Hiscox offers three types of business liability insurance, any of which can be
bundled with a workers comp insurance policy to provide the comprehensive insurance protection that your
business needs.
Chapter 6 : Workers' compensation - Wikipedia
A workers' compensation insurance policy provides benefits to employees for injuries and illnesses arising out of and in
the course of employment. The policy may provide payment for medical treatment, temporary and permanent disability
and death benefits. Workers' Compensation insurance is required.

Chapter 7 : Workers Compensation Insurance â€“ Nationwide
WCF Insurance has insured Utah employers since and is the largest workers compensation insurer in the state of Utah.
As a company, WCF is committed to customer service, strong business partnerships and aggressive cost management.

Chapter 8 : NYS Workers Compensation Board - Home Page
Since workers' compensation insurance is a type of liability insurance where the employer assumes complete liability for
all worker injuries, a workers' compensation policy for a sole proprietor may not be the best choice.
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Chapter 9 : Obtaining Insurance Coverage
New York State Workers' Compensation Board Home Page.
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