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Chapter 1 : How is a (b) different from a (k)? - Ultimate Guide to Retirement
The primary difference between the two is the type of employer sponsoring the plansâ€”(k) plans are offered by private,
for-profit companies, whereas (b) plans are only available to.

Here are three reasons to consider rolling over a k or b. January 2, If your old k or b has limited investing
options, you can often access a more diversified, low cost portfolio by rolling over your account into an IRA.
Fund fees are important to pay attention toâ€”in old employer plans and current ones. If the funds within your
old k are high, you may find lower-cost funds in an IRA provider, such as Betterment. As long as you roll over
your employer-sponsored plan correctly, there should be no tax consequences of moving those funds into an
IRA. While working, one of the best ways to save for retirement is to fund an employer-offered plan because
they often have important tax advantages and higher contribution limits than individual retirement accounts.
But after you leave a job, there are several important reasons to consider rolling over funds from your k or b.
Accessing more investment options One of the main benefits of an IRA is that there are often more investing
options than a k or b plan. You might have to be heavily invested in company stock or you might have a
limited number of high cost mutual funds to choose from. An IRA held at a brokerage or investment advisor,
like Betterment, enables you to access a much broader universe of funds. For some investors, having the
ability to pick and choose any variety of funds is important to them. In many k and b plans, the expense ratios
i. Also, depending on your plan, by keeping funds within your k plan after leaving your employer, you may be
subject to management fees. Moving to an IRA may involve taking on fees for investment advice and
management or trading costs, but all-in, when you do the cost analysis, an IRA can often be less expensive
than a k plan. Managing Your Portfolio in One Place For many investors, part of the value of rolling over to
an IRA comes from the peace of mind of having all of their past retirement contributions and other
investments in one place, rather than spread out across multiple old employer-sponsored plans and investment
providers. When you understand the full picture of your retirement savings, you can often make better
estimates of what your future retirement budget could look like. Furthermore, depending on your situation, if
you move your retirement assets to one provider, you can also improve the tax-efficiency of your taxable
investments using asset location. Even with the above benefits of rolling over, many people hesitate on the
fear of causing themselves extra taxes. There are two important things to remember in regards to taxes when
rolling over: Be sure to designate a withdrawal from your current provider as a rollover. A rollover from a
traditional k or b should enter a traditional IRA. If you rollover from a traditional plan into a Roth IRA, you
will have to pay income taxes on the money. Both of these situations are unnecessary for most investors,
except in certain circumstances. The key is that when deciding whether to rollover a retirement account, you
should carefully consider your personal situation and preferences. This article is not an individualized
recommendation that you take any particular actionâ€”just useful information for you to think about. As
suggested above, there are a variety of factors to consider when evaluating the choice to make a rollover. In
addition to the points above, you might want to consider:: The investment options you have access to The
current and future fees and expenses you face The investment services you need and could gain or lose Any
penalties you could face when withdrawing your money Protections from creditors and legal judgments
Required minimum distributions associated with certain accounts The treatment of employer stock within your
employer plan The world of retirement planning is complicated, no doubt about that. So, before deciding to
roll over an employer-sponsored plan, you should research the details of your current account and consult tax
professionals and other advisors with any questions about your specific personal situation.
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Chapter 2 : Tax Benefits of k, IRA, and other Retirement Plans
From simple start-up plans to complex plans for large institutions, we offer defined contribution plan services to fit your
business, including: (k), (b), (a), ESOP, KSOP, and other retirement plans.

By Kira Botkin Share6 Tweet Pin3 Comments4 On my first day at my first job out of college, I was given a
big packet of information about my benefits, including health insurance and retirement. A b is a tax-deferred
retirement plan that is very similar to a k. Difference between k and b Eligibility The basic difference is that a
b is used by nonprofit companies, religious groups, school districts, and governmental organizations. The law
allows these organizations to be exempt from certain administrative processes that apply to k plans. In other
words, administrative costs for a b are lower. This allows organizations with very small budgets to help their
employees save for retirement. Cost The difference in cost between a k and a b can be either small or
substantial. Your cost will be determined by what you invest in, the level of service the management company
provides, and who the company is. For example, a variable annuity in either plan will take a bite out of your
earnings, as its associated fees are typically high. That said, k administrative costs can be much higher than
those of a b, regardless of the investment inside. In either plan, find out how much the investment itself â€”
mutual fund or annuity â€” is charging as well. If necessary, get on the phone with whoever handles retirement
at your workplace, or with the management company itself. Other than cost, differences are minor between the
two plan types and will probably have little bearing on your investments. Elective Deferral Limits Both k and
b plans have limits on how much an employee can contribute to them i. Employees with a k plan do not have
this option available to them. Investment Options As with a k, the investment options available inside the plan
are usually selected by the financial management company or by your workplace. If you would like different
investment options, you can ask your employer to make them available to you. You may also be eligible to
open a traditional IRA or a Roth IRA on your own if you want to invest additional monies, or invest in a
different way. As an employee benefit, your employer may match a percentage of what you contribute to the
plan, or the full amount. However, this restriction was removed years ago, and now most b plans let you invest
in a wide variety of mutual funds and annuities. From an informed position, you can best decide where and
how to invest your money. Keep in mind that when an employer match is available, contributing to an
expensive plan may still be a smart move. What kind of retirement plan do you have at work? How much are
you paying in administrative costs to contribute to it?
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Employers considering offering a retirement plan for their employees are faced with multiple blog.quintoapp.comically,
tax-exempt, non-profit organizations have a choice between offering a (b), a (k), or both.

What are the key differences? If you have narrowed your answer down to a a passenger jet or b a type of
retirement plan, congratulations! A b is a retirement plan offered by a state or local government entity, or a
non-profit organization. These plans are much less common than the familiar k , but there are plenty of
similarities. And some big differences too. There are even differences between a b offered by a government
entity and one offered by a non-profit organization. To distinguish between the two, the latter is called a
tax-exempt or nongovernmental plan, while the former is known as a governmental plan. Governmental plans
may include state or municipal workers such as civil servants, police officers and firefighters. Eligibility for a
b nongovernmental plan differs from that of a governmental plan. Not all employees are allowed to join a
nongovernmental b â€” only highly-compensated executives, managers, and other key employees are eligible.
The plan document defines these eligibility requirements. Limiting participation to key executives is certainly
a departure from ERISA rules which are designed to ensure that participation is widespread. In fact, the
nongovernmental b is required to limit eligibility to key employees or become subject to ERISA regulation.
There is no discrimination testing and no Form filing required for either type of b retirement plan. Salary
reduction and tax-deferred saving Like our old friend the k , the b allows employees to defer a portion of their
salary toward a retirement nest egg. The contributions reduce taxable income, and can be invested in mutual
funds where the returns are allowed to accumulate tax-free. When distributions are taken, they are taxed at
ordinary income rates. So far, very familiar. So employees can max out their k s and still contribute to the b.
Key differences between the b and the k There are lots of differences between these two types of plans. Some
of the most important differences are presented below: In governmental plans where there is a traditional
catch-up provision, employees are not allowed to catch-up both ways. The option is also available for
employees enrolled in a governmental b. But rollovers are not allowed in nongovernmental plans. That means
when an employee changes jobs or retires, that employee must leave the assets in the plan, transfer them to
another nongovernmental plan, or take distributions. Taking distributions results in a taxable event. This is the
case even if an employee is leaving the plan due to a job change. However, income tax is owed on amounts
withdrawn. But employees in a nongovernmental plan with no rollover option have some important decisions
to make regarding how to structure their taxable distributions. Different plans may offer different distribution
options. Hardship withdrawals harder, loans â€” it depends k participants can withdraw a portion of their
assets before retirement under the hardship provisions described in their plan. The IRS allows k hardship
withdrawals for immediate and heavy financial needs. Medical expenses, college tuition and even a home
purchase could potentially quality. The criteria for hardship withdrawals under either type of b are far more
restrictive, and require that the funds be used for an unforeseen emergency. That means no withdrawals for
tuition or new homes. Of course borrowing against the account balance can be a much better option for
employees in a financial jam. Loans are allowed in k and b governmental plans, but are prohibited in a b
nongovernmental plan. Contributions are deducted from salary and invested in the funds the employee selects.
But there is a critical difference. Those nongovernmental plan assets are not held in trust for employees. That
means they remain the property of the employer, and that means they are available to creditors in the event of
lawsuit or bankruptcy. This effectively means that even employee contributions are subject to the business
risks associated with the employer. For example, the b must be operated in accordance with the plan
document, eligibility requirements must be clearly defined and followed, contribution limits must not be
exceeded, and there must be an accurate procedure for submitting records to any third party providers.
Hardship withdrawal requests must be processed, someone must determine if anyone must receive required
minimum distributions, and new regulations must be observed. The combined contribution limit is much
higher, particularly for employees still years from retirement. Also, the inability to rollover assets into another
tax-deferred account can pose a problem for some nongovernmental employees. One key administrative
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advantage of the b is that there is no Form to file and non-discrimination testing is required. Smaller
employers may also find they are paying more than expected to offer a b retirement option. But again, a
head-to-head comparison of the b vs.
Chapter 4 : Sentinel Benefits - Retirement Plan Services
When it comes to retirement plans offered by employers, workers have three main options, depending on where they
work: (k) or (b) plans or an employer-funded pension plan. Of the three, pension plans are becoming the rarest option.

Chapter 5 : (b) vs (k): Retirement Plans for Non-Profits - Human Interest
(k)s are among the most difficult retirement plans for private businesses to use and yet are still easier than (b)s. (k)s
have more potential investment options and are easier to use in conjunction with other plans, depending on the provider
you use.

Chapter 6 : (b) vs. (k): What are the key differences?
(k)'s and (b)'s are the most widely used employer-sponsored retirement plans in the U.S. Each plan allows participants
to steer money from their paychecks to invest for retirement, earning.

Chapter 7 : The Differences Between (k) and (b) Plans | Investopedia
Safe Harbor (k) - A safe harbor (k) is similar to a traditional (k) plan, but the employer is required to make contributions
for each employee. The safe harbor (k) eases administrative burdens on employers by eliminating some of the rules
ordinarily applied to traditional (k) plans.

Chapter 8 : k vs b - What's the Difference in these Retirement Plans?
In practice, (b) plans are like a middle ground between a (k) and a pension, and are meant to provide recurring
retirement income rather than the lump sum savings of a (k). Like (k)s, they allow for employee salary deferrals and
employer contributions (either matching or non-elective contributions) up to the same $55, annual limit.

Chapter 9 : k and b: Learn the Differences - MONEY
At ForUsAll we specialize in low cost (k) and (b) plans for small and medium-sized employers. We can craft a low-cost
retirement plan by finding you the right fund line-up and recordkeeper for your plan, and reduce your administrative work
and legal liability.

Page 4

