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Quality, Citizenship, Integrity, Collegiality and Professional Development We Live Our Beliefs. On their own, each of our
core values is powerful â€” but together, these values ensure that Buchanan Ingersoll & Rooney will remain a leader in
the ethical practice of law.

Dominant values Dominant values are those that are widely shared amongst a group, community or culture.
They are passed on through sources such as the media, institutions, religious organisations or family, but
remember what is considered dominant in one culture or society will vary to the next. Using the sources listed
above, some of your values could be: It is important that you develop an awareness of what you value, as these
values will be important in informing your relationships with clients, coâ€”workers and employers. The
following is a list of common dominant values in Australian society. Tick the values that apply to you and
then select the ten most important values you ticked and rank them. What is important here is your ability to
be able to identify the values that are important to you. It is important to be conscious of our values. This
knowledge helps us to: It is important to not only have a knowledge of your value system, but to understand
that your values underpin your beliefs and beliefs underpin behaviour. How we behave is a reflection of our
beliefs and our beliefs are a reflection of our values. Exploring your values We are all influenced in varying
degrees by the values of our family, culture, religion, education and social group. Wherever our values come
from they make us the unique person we are today! Answer the following and then think about what it tells
you about yourself, where your values have come from and how people with different backgrounds and life
experiences would answer these questions. There are no right or wrong answersâ€”just answer honestly and be
willing to explore and reflect upon your own values. Race With what race do I identify? Do I know people
from a different race to me? Do I believe people from different races should live together? What would life be
like if my skin colour was different? What do I think about marriages and relationships between people from
different races? Gender How many friends do I have from the opposite sex? If I was a different gender how
might life be different? Religion What is my religion? Do I believe in it? Are most people in my community
from this religion? How does my religion influence my life? Culture What culture do I identify with? What do
I like and dislike about my culture and traditions? What other cultures interest me? Do I like learning about
them? Language What is my first language? What other languages do I speak? Who should decide what
language people should speak? General What political party do I support? Do I believe in the death penalty?
What are my views on abortion? What are my views on homosexuality? What are my views about illegal
drugs? What are my view about voluntary euthanasia? Reflect on your answers about where your values have
come from. What did this activity tell you about your values? Why have you decided to become a worker in
the CSI? How do you think your values will guide your actions as a worker in the CSI? The aim of this
activity is to make you aware of issues that could arise in the workplace and the differing values workers can
have. There are no right or wrong answers, so when completing this activity try to be as honest as you can.
Values clarification Read the following scenarios and rate your reactions by ticking the box which best defines
your reaction. Scenario 1 Stan and Russell have become good friends in the residential care facility. Stan
usually buys the magazines, but one month Stan did not come into the hostel for care as he usually did. Russell
wanted some new pornos to read so he asked Penny the care worker to buy him some magazines. She agreed
and brought some for him. What do you think about Penny doing this for Russell? I think this is not okay. I
think this is okay. Scenario 2 Wayne is a 49 year old volunteer at an aged care home. He is an
Anglo-Australian, with a disability. He works with Anh, the recreation officer. She Vietnamese and is 20 years
old. Wayne and Anh have been going out together and Wayne has told Anh that he loves her. How do you feel
about Anh and Wayne being partners? Rate your feeling according to their ages: Rate your feeling according
to their cultural backgrounds: Rate your feeling according to the fact they work together: Scenario 3 Dawn is a
50 year old woman with Downs Syndrome, and is a resident at a residential aged care facility. She masturbates
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in the common lounge area at the facility. She needs to be shown a private place to do this and it is your role
to take her to a private room, next time she is masturbating. How do you feel about this? Rate your response
according to the factor of Dawn masturbating: Rate your response according to the factor of your role as a
worker assisting her in this situation. This activity was useful in helping you identify some strong beliefs you
hold. It is good for you to be able to reflect on these and think how they might impact on your role as a care
worker. For example, if you think that all older people and people with disabilities have a right to express their
sexuality, regardless of the way they choose do that, you will want to ensure their privacy and dignity is
respected. Remember, clients have a right to receive a professional service regardless of the attitudes, beliefs
and values they hold. After answering the questions, you might find it useful to revisit your answers and
identify where your attitudes have come from. This will help in preventing your personal attitudes from
impacting on the way you work with clients. What is a belief? Beliefs come from real experiences but often
we forget that the original experience is not the same as what is happening in life now. Our values and beliefs
affect the quality of our work and all our relationships because what you believe is what you experience. We
tend to think that our beliefs are based on reality, but it is our beliefs that govern our experiences. The beliefs
that we hold are an important part of our identity. They may be religious, cultural or moral. Beliefs are
precious because they reflect who we are and how we live our lives. These stereotypes could affect the way
you interact and work with clients. If you make assumptions as a worker then you are denying clients their
rights, respect and dignity. As a worker this would be regarded as a breach in your duty of care towards
clients. The need for older people and people with disabilities to express their sexuality does not necessarily
diminish over time. The desire for intimacy can in fact intensify. The way people choose to express their
sexuality may change over time in a variety of ways. What is an attitude? An attitude is a belief about
something. The attitudes that we feel very strongly about are usually called values. Other attitudes are not so
important and are more like opinions. Attitudes will always have a positive and negative element and when
you hold an attitude you will have a tendency to behave in a certain way toward that person or object. You
will need to be aware of your own personal values, beliefs and attitudes and how they might impact on your
work. It is important to consider the mapping of your own life â€” what have been some significant events that
have shaped you, what qualities you admire in yourself and others, what beliefs are important to you, what
you value and so on. Some examples of these may be personal features such as strength of character, helping
people, respect, honesty, wealth, success, health etc. What we believe are important qualities, or what qualities
we admire in ourselves and others, generally reflect our life experiences and the values which we established
in our early years through the influence of family, teachers, friends, religion, our culture, our education. Given
that all of us have differences which have been shaped by our life experiences, we can understand that we will
all have different sets of values and beliefs. We do not all think about issues in the same way! To work
effectively it is critical to understand your own values and beliefs and to understand the importance of not
allowing them to affect the way in which you work with clients.
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extent to which staff members share common goals, beliefs, and expectations with respect to schooling, (2) the extent to
which school governance procedures involve and support teachers, and.

People use both to guide their actions and behavior and to form their attitudes towards different things, but
they are essentially different. Beliefs are the convictions that we generally hold to be true, usually without
actual proof or evidence. They are often, but not always connected to religion. Religious beliefs could include
a belief that God created the earth in seven days, or that Jesus was the son of God. Religions other than
Christianity also have their own set of beliefs. Non religious beliefs could include: Conversely someone might
believe that all people are not created equal, which results in racist and sexist values and attitudes. Beliefs are
basically assumptions that we make about the world and our values stem from those beliefs. Our beliefs grow
from what we see, hear, experience, read and think about. From these things we develop an opinion that we
hold to be true and unmovable at that time. From our beliefs we derive our values, which can either be correct
or incorrect when compared with evidence, but nonetheless hold true for us. It is possible for our beliefs and
values to differ over time as we encounter evidence or have experiences that challenge our previously held
views. Conversely our beliefs and values can also be strengthened by experience or evidence. For example,
someone who believes in God might have that belief confirmed when they see a loved one recover from
cancer and see it as a miracle delivered from God. However, a person might have their belief in the essential
goodness of human beings shaken and changed if they have a truly terrible experience. Everyone has an
internalized system of beliefs and values that they have developed throughout their lives. These may stem
from religion or may develop separately to religion. Beliefs are concepts that we hold to be true. Beliefs may
come religion, but not always 3. Values are ideas that we hold to be important. Values govern the way we
behave, communicate and interact with others 5. Beliefs and values determine our attitudes and opinions.
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Setting and Achieving Goals. Which he chooses, and the combination of negative and positive reinforcement he uses,
will outline his expectations and ideally serve to motivate his team.

In this three-day conference, a large, broadly representative group of citizens and educators laid out the
foundation of the Vision for the school district. Mission The mission of the DeForest Area School District is to
provide an excellent education and engage, challenge, and inspire all students to pursue their full potential.
Vision The DeForest Area School District is committed to a culture that honors knowledge, respects
individuals, demands excellence, fosters life-long learning, and supports relationships that strengthen
individuals, families and community. Belief Statements Individuals We believe that all children are naturally
inclined to learn. We believe every person is unique and brings individual talents, experiences, abilities,
interests, and learning styles to the District. We believe every person deserves to be respected. Learning
Process We believe the learning process is enhanced by caring relationships built on mutual respect,
self-discipline, initiative, and persistence. We believe a commitment to continuous improvement and personal
and organizational accountability are essential to the educational process. We believe a culture for learning is
nurtured and sustained by cooperation among students, parents, staff, faculty, taxpayers, and other
stakeholders. We believe knowledge enhances our lives because it gives us greater understanding of ourselves
and the world around us. We believe a sense of perspective and humor is important to the learning process.
We believe a healthy, safe, and secure school environment provides the best opportunity for learning. We
believe collaboration between family, school, and community is necessary to sustain a successful learning
environment. We believe successful learning experiences require positive relationships based on trust,
collegiality, and open and honest communication throughout the community. We believe setting high
expectations, modeling principled behavior, accepting personal responsibility, and displaying professional and
personal integrity are essential to establishing a successful learning environment. It influences how we work,
how we treat students and each other, and it is something we all have an important role in defining and
implementing regardless of the job description we hold. Keeps students as our central focus. Expects hard
work, risk taking and continuous growth. Creates an environment for students and staff that promotes
understanding, respect, and celebration of individuality and diversity. Engages community in achieving our
common vision. Builds relationships that support a positive, caring school community. Promotes teamwork
throughout the district to achieve a common vision. Incorporates joy, fun, and humor in what we do. Develops
leadership skills at all levels. Includes stakeholders in decision-making processes. Fosters effective
communication throughout the district. Values the efficient and effective use of resources.
Chapter 4 : DeForest Area School District - Our Mission & Vision
global community through high expectations of academic achievement, diverse educational opportunities and
community involvement in a safe environment. Beliefs.

Chapter 5 : Five Examples of Leadership Expectations | blog.quintoapp.com
This Issues Brief uses data from Schools and Staffing Surveys (SASS) conducted in and to examine teachers' sense of
community in U.S. public and private schools. The brief examines teachers' perceptions of: (1) the extent to which staff
members share common goals, beliefs, and.
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Page 4

DOWNLOAD PDF BELIEFS ABOUT COLLEGIALITY, COMMUNITY, AND
GOALS AND EXPECTATIONS. IN
School Culture School culture is norms developed over time based on shared attitudes, values, beliefs, expectations,
relationships, and traditions of a particular school that cause it to function or react as it does.

Chapter 7 : Personal values, belief and attitudes - Personal values, belief and attitudes
Personal values, belief and attitudes As human beings, we all have our own values, beliefs and attitudes that we have
developed throughout the course of our lives. Our family, friends, community and the experiences we have had all
contribute to our sense of who we are and how we view the world.

Page 5

