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CHAPTER 6: Training and management development in the multinational enterprise. Learning objectives (chapter 6).
Advocate for training and development programs for the MNE's global managers and workforce.

The factors are explained with reference to lessons learned from African countries at various stages of
development of their mining, oil and gas sectors. Child Labour Platform Meeting Tackling child labour in
supply chains December , ILO Headquaters, Geneva, Switzerland The December meeting of the CLP will
include a panel discussion on the role of investors in eliminating child labour in supply chains, both from the
perspective of companies and investors themselves. The meeting will also provide an opportunity for
discussion on key themes, including remediation, impact assessment and the role of multi-stakeholder
initiatives and due diligence. New CLP tools and research will be presented, with a focus on detailed training
material on child labour being developed by a member company, with the support of the ILO. The charter will
be signed by the ILO Director General and representatives from multinational enterprises asserting their
commitment to create inclusive workplaces for people with disabilities around the world. Participants will
share country-specific initiatives and will discuss the contemporary issue of mental health at the workplace.
As part of the business contribution to the efforts on shared progress, the global employers community
reaffirms its commitment to engage with trade unions and all other stakeholders in dialogue and negotiations
that contribute to more and better jobs, growth and prosperity. New publication Multinational enterprises,
development and decent work: An annotated bibliography on the application of the Tripartite Declaration of
Principles concerning Multinational Enterprises and Social Policy This annotated bibliography provides a
succinct overview of the significant amount of research, analysis, and guidance documents on the activities of
multinational enterprises MNEs that has been published by the ILO and others from to The publication
presents a solid collection of works relevant to the ILO MNE Declaration and provides a range of information
on labour and employment issues to parties interested in translating the principles of the Declaration into
action. Baltic Rim Economies Review "Corporate Social Responsibility and Decent Work" by ILO
Director-General 31 March Corporate Social Responsibility has the stated aim of encouraging the positive
contribution of business to socio economic development and reducing the risk of possible negative impact,
including along the complex systems of global supply chains, thus becoming an intrinsic part of the way
business does its business. This approach recognizes that enterprises have a responsibility to ensure that jobs
are decent, workplaces are safe and inclusive, proper wages are being paid and workers have a voice to come
up for their rights. At the same time genuine CSR seeks to encourage the positive impact of the private sector
as a major player in society creating jobs that provide incomes and learning opportunities. To fully harness the
potential of the private sector, the ILO was one of the first international organizations to adopt an instrument
that introduces a social dimension to the forces shaping globalization, The Tripartite Declaration of Principles
concerning Multinational Enterprises and Social Policy MNE Declaration. In the s it was ahead of its time and
today it is more relevant than ever to engage with business and achieve a fair globalization. The unit aims at
providing technical and specialized assistance to its member companies, giving visibility to their efforts on
this area, creating a space for enterprises to share knowledge on CSR, and building the capacity of corporate
executives through certified courses. The increasing number of multinational enterprises MNEs operating in
the country are a promising yet largely untapped source for local job creation. Until now, jobs have been
mainly filled by foreigners due to limited skilled labour available locally. The ILO provides assistance to the
government, employers and workers organizations to address the situation by engaging MNEs on this national
priority. The next meeting of the CLP will include a peer review of the policies and procedures to address
child labour of a member company. Inter-agency Roundtable on Corporate Social Responsibility.
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While training and development in the Chinese context have recently attracted much attention from academics, most
researchers have been concerned with the transition process from the traditional personnel management to human
resource management and training and development issues in joint ventures (JVs) and foreignâ€•invested enterprises
(FIEs.
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